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LABOUR DEPARTMENT 


The 24th August , 1971 


No. 9152-4Lab -71 /27962 .-- In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Industrial Tribunal , Haryana, Faridabad in respect of the dispute between the workmen and the manage 
ment of M /s. H.M.Mehra and Company , G.T. Road , Village Kundli, P.O. Narela , district Rohtak : -- 
BEFORE SHRI O.P.SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA , 

FARIDABAD 


Reference No. 71 of 1971 


Between 


THE WORKMEN AND THE MANAGEMENT OF M /S . H.M. MEHRA AND COMPANY , G. T. 

ROAD , VILLAGE KUNDLI, P.O. NARELA , DISTRICT ROHTAK 


Pre seni : 


Nemo for the workmen . 
Shri D. C. Bhardwaj, for the management. 


AWARD 


The Governor of Haryana , in exercise of the powers conferred under clause (d ) of sub - section (1 ) of section 
10 of the Industrial Disputes Act, 1947. referred for adjudication to this Tribunal the following disputes between 
themanagement of M /s. H.M.Mehra and Company, G.T. Road , Village Kundli , P.O.Narela , District Rohtak and 
their workmen , -vide order No. ID /RK / 181- B -71/ 19493, dated 26th June, 1971 : 

( 1) Whether grades and scales of pay for the workmen should be fixed ? If so , with what details ? 


(2 ) Whether the workers should be paid bonus for the year 1969-70 . If so , with what details ? 


(3) Whether the workers should be issued attendance cards. If so , with what details ? 


(4 ) Whether Sarvshri Gazudin Shiv Parsad , Bidai Chand , Surender Bhola , Manager Singh , Shankar 

Dass, Bohla Prasad , Manwar Singh , Avdh Bihar Checker, Lalita Prasad Operator on winding 
machine should be paid Rs 110 per mensem as fixed hy Haryana Government. If so , with what 
details and from which date ? 


(5) Whether Sarvshri Yado Ram Pandit and Santok Dass are entitled to any special allowance for 

operating double machine . If so , with what details ? 


(6 ) Whether all the workmen should be given the arrears of wages to which they are entitled due to the 

differences in the rate of wages paid by the company and the rates of ininimum wages fixed by 
Haryana Government with effect from 22nd July , 1969 ? If so , with what details ? 


On receipt of the reference from the Government usual notices were given to the parties and they were 
required to put in their respective written statement on 2nd August, 1971 at Panipat. Shri P.R. Sharma, Manager 
of the industrial establishment concerned appeared on that day but none was present on behalf of the workmen 
in spite of the personal service of their authorised representative Shri M.S. Rathi, President, General Workers 
Union , Sonepat who had served the demand notice dated 2nd September, 1970 loading to the present reference . 
The case was, however , adjourned for today at Faridabad and fresh notice was issued to the union leader. He has 
again elected not to appear in spite of the fact that the notice sent per registered cover has been delivered in the 
office of the union . None of the workmen either has turned up to pursue the case . In the circumstances, there 
was no alternative but to proceed with the case in the absence of the workmen who are manifestly not interested 
in the present reference . 


Statement of Shri D. C. Bhardwaj, authorised representative of the management has been recorded . 
According to him the industrial establishment concern , Ms. H.M. Mehra and Company, G.T. Road , village 
Kundli, P.O. Narela , District Rohtak , had wound up their business on 29th April, 1971 and the factory has since 
been closed after the settlement of the dues of the workers. He has further stated that at present no work is going 
on in the factory and only a skeleton staff consisting of one clerk and a watchman had been retained for the protec 
tion of the machinery and other property lying there. 
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In view of the facts stated above, no further proceedings are called for in this reference and a no dispute 
award is given but without making any order as to costs. 


O.P. SHARMA , 


Dated 19th August, 1971 . 


1 


Presiding Officer , 
Industrial Tribunal, Haryana, 

Faridabad . 


No. 942 , dated 20th August , 1971 
Forwarded ( four copies) to the Secretary to Government Haryana , Labour and Employment Depar 
ments , Chandigarh , as requires un ler section 15 of the Industrial Disputes Act, 1947 . 


Dated 19th August, 1971 . 


O. P. SHARMA , 


Presiding Officer, 
Industrial Tribunal, Haryana, 

Faridabad . 


No. 9042-4Lab -71 /27963. - In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Industrial Tribunal, Haryana , Faridabad in respect of the dispute between the workmen and the manage 
ment of Ms. Rohtak Delhi Transport Co. (P ) Ltd., Rohtak : -- 


BEFORE SHRI O.P.SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA . 

FARIDABAD 


Reference No. 20 of 1970 


Between 


SHRI BALBIR SINGH WORKMAN AND THEMANAGEMENT OF M / S ROHTAK DELHI TRANS 

PORT CO . ( P ) LTD . , ROHTAK 


Present : 


Shri S. N. Vats , for the workman . 


Shri Chanchal Singh , for the management . 


AWARD 


The facts leading to this reference under clause (d ) of sub- section (1 ) of section 10 of the Industrial Disputes 
Act, 1947 , may briefly be stated as under : 


Shri Balbir Singh concerned workman had been in the service of Ms Rohtak - Delhi Transport Co. 
(P ) Ltd., Rohtak , as a Checker for 111 years. The management brought him under retrenchment with effect from 
16th September, 1968 , – vide retrenchment notice dated 10th September, 1968 Exhibit M.W. 1/2. Feeling aggrieved 
he raised the demand for his reinstatement and full back wages, -vide demand notice , dated 9th Oct ber , 1969, 
contending that his retrenchment had been brought about illegally for consideration of victimisation because of his 
union activities while checkers junior to him had been retained in service . There was , however , no satisfactory 
response from the management and the conciliation proceedings initiated before the Labour - juin - Conciliation 
Officer, Sonepat did not bear fruit and hence this reference, - vide order No. ID /RK , 43D -69 3430-34 , dated 5th 
February , 1970 , of the Governor of Haryana , the term of reference being given as under : 


" Whether the termination of services of Shri Balbir Singh was justified and in order. If not, to what 

relief is he entitled ? " 


On receipt of the reference usual notices were given to the parties and they put in their respective written 
statements. Claim statement on behalf of the workman was filed on 3rd April, 1970 with the allegations that his 
services had been terminated by the management by illegally bringing him under retrenchment simply because of 
his union activities and in disregard of his seniority amongst the checkers working under the management, the 
service of some other checkers junior to him having been retained . 
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In the written statement filed on behalf of the management on 27th April, 1970 the above allegati 
made by the workman were controverted and his claim for reinsiatement was resisted . It was urged that 
retrenchment of Shri Balbir Singh concerned workman wils perfectly legal and justific and the same had be 
brought about on genuine grounds on account of shrinkige of transport business as a result of nationalisation of 
road transport by the State Government. It was, further urgud that Shri Balbir Singh who was the junior m 
amongst the checkers was not the only person to bu roliunched , in fact , some other checkers were also retrench 
and the retrenchment compensation due under the law had been offered tv ShriBalbir Singh and as such he had 
valid claim for reinstatement and payment of back willes . 


In his rejoinder filed on 12th May , 1970 , the workmu refuted the above allcgations of the manageme 
and stated that he had refused to accept the payment of the intrunchmuilt compensation under protest. T 
following issue arose for determination in the case . 


Whether the termination of services of Shri Balbir Singh was jusufied and in order . If not, to what 

lief is he entitled ? 


The management hasexamined three witnesses including Shri Gopal Singh Onice Superintendent, M.W. 
Shri J.C. Chopra s :ation Superintendent M. W. 2 Shijb Lal Lauts M. W. 3. The documentary 
dence relied upon by the minagement consists with lot to list of the traffic stafi as on 13th August, 1 
Exhibit M.W.I/ 1, the retrenchment letter dut: 10 Sehf. 1968Hibi: M.W. 1/2 .ltiers to the Gov 
ment intimating the retrenchment cf the winter . Exhhi M.W. 1: 4 . Exhib t M. W.1 /6 , tatement of reas 
for retrenchment Exhibit M. W. 1/10 , letur wirest: Sri Ajib Lal Taffic Inspector containing rev 
seniority list as on 13th August, 1968 , order of th : Ditritmagis iat. Rihtak t show the decrease of trans 
work with the present man::g ?Millt . It is ent to Shri Bilb ; singh c cernel werkman showing the amoun 
Rs. 1,144 payable to him by way of r trenchant or wat in Exh bt M - W . 1:11 and some formal docume 
acknowledgement recsipts etc. Exhibit M.W.1 3 . Exhibit M.W. 1/5 Exhibit M. W. 1/7, Exhibit M.W. 
Exhibit M.W. 1/9 , Exhibit M.W.112 . 


On the other hand Shri Balbir Singh concerned workinan has exanined four witnesses , namely , Sarv 
Nathu Ram Checker M.W. 1, Rattan Singh Checker W.W.2 , Radhay Sham Conductor W.W. 3, Udhey Si 
Driver W.W.4, and he has himself come into the witness box as W.W.5. He has not produced any document 
cvidence , 

Arguments have been addressed on both side and I have given a considered thought to the facts on rece 
According to the management,chu retrenchm :nt of Sri B.ulbir Singh and several other workers was brought ab 
in the interests of economy as under the changed Walitions the income of the company had beca reduced and so 
of the staff had been rendered surplus . The law is well established that it is always within the manage 
competence of an industrial concern to Culgenin it business il Coming to the existing conditions even if 
doing so it has to dispense with some of the sell wel is rendered surplus. The warned representative of 
workman hasno dispute with this proposition et law and therefore,it is not necessary to discuss the case law o 

on the point. The management in the instant kan holat . thereierw.lhu rightio bring ander retrenchment the worki 
whose services were 11.1 roquired in thy indif :0 ) 71 a.l.sinisiriltion in the transport compa 
Intimation of the retrenchment of the work.in.nettiilsed to the finagement had been sent to the Governm 
ilongwith the statement of reasons for at stiahur ..... e Exhibit M.W , 1 1n . 


But that by itself with a tiiciunt u vidini . 11172 :11 : present itirkman Shri Balbir Si 
who had admittedly 11 yeatri service to his can Ilirim . lc plea in the demand notice as well as 
the statement of claiinihatin the dilne lb it then it 

buchcel him in cimplete disregard of the u 
recognised principle of 151 C za pir1G " h kunnes jurir to him . It has come 
the evidence of four witnesscinco by Shri B . :: S : Sui N. Rili , Madan Lal, Khus) 
Chand , who il crc junior tri hin bud c illipinas. :, : kins 6 stk . * Llen aller his clienchment. The mana 
ment has tried to refute this chain by placing alle !!nis ils Schrity list Exhibit M.W.111 wherein S 
Bilbir Singh the concerned workinan has 11:* dimin se : 11ho budli mn but this dues not appear to bc 
Correct and complete list of the ciincerned Wiki Tini 12 tenying the fact that Sarvshri Khushal Cha 
and Nathu Ram had also worked as Checkers at th : 

bli , respondent Company as would be clear from 
statement of Shri J. C. Chip :: Station Superinfelie un 11. W. 2. Their names, he never, do not appear in the si 
seniority list for reasons best known to thimingi milil . It has leadinht blen stated that they belonged to anot 
transport company known as Lahore -Pindi Transport pent but no evidence he s been lcd to substantiate t 
contention by producing the relevant record . Thi: Siniority list Exhibit M.W. 1 1 purports to have been issi 
under the signatures of Shri L.B. Ninda Gunerud M.ng ref the respondent company but he has not come i 
the witness box to prove the same. His still undliecessitry ſur un terre ? sonalso . The casc of thc workn 
from the beginning was that the Generic M.1.151 ht threatened to dispense with his service if he did not 
continue his union activities. This specific ive:m t hes heen milu in se muiny sirds in the demand nou 
cated 9th Octobar . 1969 and in the statementclima dulcci 3rd April, 1970. The General Manager of 
company has, however , chirsen not to cm : inter thi: :11116:53bx trefite this allcgclion which was necessa 
His failure to appear as a witness and stand the last for 5.5-2.Xrain in by the wirknan rather raises an adve 
presumption against him , that the retrenchm :nt f Shri Bibit Singh wh > is otherwise not shown to be 
juniormust am ngst the checkers working in the ci miny at the relevant time was brought under retrenchm 
On account of his union activities as alleged by him , 
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The retrenchment of this workmın cannot be h ld to b . justificd for still another reason . A persual of 
the letter of rctrenchment Exhibit M.W. 1/2 would shi w that he ivas offered one month s pay in lieu of notice as 
rog ired under clause (a ) of section 25 of the Industrial Disputes Act , 1947, and Rs 968 by way of retrenchment 
compensation which was worked out for the total length if his service für 11 svars taking his wiges to te Rs 176 
per mcnscm , in allRs 1,144 which is clear from the nutice Exhibit M.W. 1/11 also and he was required to collect 
ihis E.m unt on or b forc 16th September, 1968. which was the date of tis retrenchment from scivice . Shri Balbir 
Singh having failcd to collect the abivim , unt, ihc s: mu was sent to him by miney order. The contention of Shri Y 
Balbir Singh , however , is that his mnthly wages were nut correctly Cullected by the management nos was the 
retrenchment cmpensation du p..id in full. Accurding to him , he had been getting what has been described as 
booking prize a Rs 20 per m nsem besides washing and cha.pple all, 1.ncc ( f Rs 5 per minsom . This has been his 
Contenti n from the very beginning as would be clear from the croSS -c Xi mination of the witnesses cxamined on 
behalf of the minimunt. Shri Hargpal Singh M.W. I his given mrc ur luss cvasive reply on this point by 
shu wing his ign : rance abı ut the pym nt of thesemnthly all wanas. Hec uld not, b : wever, have the courage 
to refute this claim of the Werkmon in clear and unimbiguous words. Shri A ab L.M.W.3, bes , he wever , ad 
mitted in cross -crimination that thk syorkman was getting these all , v2.na:S L Verym nih . The abc vc claim of Shri 
B ibir Singh finds full support in the testimony of fuur witnesses cxi mined by hm . The manan ment has no ! 
Produced the relevant reci id to rebut the abuve contentica of the fierkimin . The learned representatives of tho 
mana.gement, has, herrever, argued that the paym.:nt if these alle ances was notunder any agreement of scrvice 
or settk mentor Livard by thc c. mpetent authority and as such itsest& Condition of his service and the manage 
ment was nut bound to take it into Cinsideration while calculatire ihe jetenchment cimpensatiin pa.y : ble to 
him ecc. rding to thu length if his service . The contentiin , lim fra.id is devoid ( f forec. Avera Ps.y as 
defined in sectic n 21.2.2.) mins the .Veti ce « f wapus P.yable tu a Wikm..n . The definition fra Els is given in 
2 (11) of the act avbich ruids Es under 


Section 2 (rr ) 


" Wag s " means all rom eroticn cap.blc of te re expressed in terms of in rey, which sud, if the 

terms of emplı ym.:nt, cxpressed or implied , utie full-filled , h peyi.ble tu a wcilmen in respect of 
his cmployment or of work donc in such cmploym :nt, and includes 


(1) such allowances (including dcarness all wance ) as the workpın is for the time being cntitled to ; 
( ii) the value of any house 2cc mm dation , or of supply of ligh , water , medical attendance or ciber 

amcnity or of any servicc or of any concessional supply of foodgrains or oth r articles : 


( iii) any travelling concession ; 


but does not include 


( a ) any bonus ; 


(b ) any contribution paid or payable by the employer to any pension fund or provident fund or for the 

ben fit of the workm n under any law for the time b ing in force ; 


(c) any gratuity payable on the termination of his scrvice : 


Itwou d thus be clear that while working out the average pay all remuneration capable of being expressed 
in terms ofmney payable to a workman including his basic pay, allowances (dearness allowance etc.) have to be 
taken into consideration . As is clear from the cvidence discussed above Shri Bulbir Singh had tan regularly 
getting Rs 20 by way of booking prize and Rs 5 as washing and chapple allowance every m nth which in fact furmed 
part of his wages. These amants could not be cxcluded while calculating his averige pay for determining the 
retrenchment compensation payable to him . The ret en hment campensation offered to him at the time of his 
retrenchment as stated above was cvidently less than the an junt actually due to him and as such tbcrc was 
no compliance of the statutory provision of the 1.1. as lai ? down i . clause (a ) and (b ) of section 25F of the 
Industrial Disputes Act , 1947, which may uscfully be reprcduced as under : 


Section 25F 


N , turkuma n employed in any industry who has been in continuus s.rvice for not 1 ss than one year 
under employer shall be retrenched by that mployer until . 


(a ) the tvorkmin has been given one month s notice in writing indicating the reasons for retrenchment 

and the priod of notice has cxpircd , or the workoan has b en paid in li u of such notice , wages 
for the period of the notice ; 


Provided that no such notice shall be access ry if th retrenchment is under an agreement which specifics 

a date for the termination of servico ; 
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( b) the workman has been paid at the time of retrenchment Compensasion which shall be equivalent to 

fifteen days average pay (for every evupleted year of continu; us Servicc) or any part thereof in 

CXCCSS of six months ; and 
The learned representative of themingtaith, argued that this pliabil 11:»t taken in the statement of 
chim filed on behalf of the worken in and as such it is not leniblo but in victinon adinissi in made on bchalf 
of them ingin :nt as per th : testini ny for its twowitnesseirelerred to abyve that Sri B.albir Singh had been getting 
alluwands am 4.ting to R ; 25 prin insem in addition to his wages of Rs 176 per inuilsem , it was incombent upon 
theminagement to include thisin unt while calculatiny iho relrenchm :nt compensa ion payable to him at the rate 
of 15 days average pay for every ce nupletext y ar of continitous serviæ or any part thercot in excess of six months . 

For the reasons aforesaid the conclusion is irresistible that this wil5 iu Compliance of the mandatory 
provision of law referred to above before retr nching Shri Balbir Sin h ciscerned wurkman and as such the termi 
antion of his services as a result ofthe said retrenchmont cannot be held to be justified and in order and consequently 
hc is entitled to reinstatem nt with continuity wf his previuus service and full bick wages. The issuc is decided in his 
favour and against the min ginent and the award is accordingly given . In the circumstances , there shall be ao 
order as to costs . 


Date 1 17th August , 1971 , 


0. P. SHARMA , 

Pe.virg Officer. 
Industrial Tribunal, Haryana , Far dabad . 


No. 93 ). dated : 7th August, 1971 


Fyryyttia : c ;) ) th : $ :; :t1y !) I virnin : 10 Hry in 1, L :5yur and Employment Depart. 
m : 15 , C1111r 43 Cicl silo: swinj f is fileti, 917. 


-- 


O P. SHARMA , 


Dated 17th Augu t . 1971 


Presiding Officer, 
Industrial Tribunal, Haryana , Faridabad . 


The 25th August, 1971 
N ) . 922 ) . IL 15.7121314 -In purslane of the provi ion of section 17 of the Indo trial Dis 
putes Act, 1947 (Act N ». XIV of 191 ") the Govrinor of Har ana is plias d to pukli h the following 
award of th : P csiding Office Indust jal Tribunal Ha y na, Faridabad in respet of the di puta tetween the 
workm : n and the moageinn O M » Sharma Optical Works, Gurgaon . 
BEFORE SHRI O. P. SHARMA, PRESIDINS Office , INDUSTRIAL TRIBUNAL, HARYANA , 

FARIDABAD 
Roference No. 118 of 1970 


Between 


THE WORKMEN AND THE MANAGEMENT OF M /S SHARMA OPTICAL WORKS, GURGAON 


Preseni. 


Shri C. B. Kaushik for the workmca . 
Shri D. C. Chadha authorised representative with Sh i Raghbir Singh Sharma, Proprietor for the 

management. 


AWARD 


1 


An industrial dispute existing hetw.en the manag ment of Mis Sharma Optical Works, Gurgaon, and 
its workmen was referred for adjudication to this Tribunal by the Governor of Haryana in exercise of the powers 
conferred by clause ( d ) of sub -section (1 ) of section 10 of the industrial Dis; utes Act, 1947 , -vide order 
No. ID ,GG /8A -70 /26558-62 , dated 2nd September , 1970 , with the following term of reference . 

Whether the workers of the factory should be paid bonus for the years 1966-67, 1967-68 and 

1968-9. If so , what should be the quanturn of bogus and terms and conditions of its 
payment ? 
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On receipt of the leferenc., ustial notices Wer : given to the parties and they filed their respect 
e writteli statements . it is, however, nut necessary to go into the merits of the case as an amicable settle 
ent has been arrived a between th . parti.s . Theis statements have been recorded According to this 
tlemint th : workman bux: gives up th ir claim for bonus for the year 1966-67, being b lated and the 
nage neat has agreed to pi th : m bonis at 4 of thei: annual wages, as defined under the paym :nt of 
ages Act, 1965 , or the y ars 1967-68 and 1918.4 which thyhave willingly accepted . It ha , further been 
eed betw.enth : parties that th : ad 1102 paymunts , if any made.w the consero d workm : 1 shall be adjust 
Ac towards the a nount of bonu , due for the sa d yea : s. 


3 


The award is , there oie , made i : terms of th.- above settlemont arrived at between the parties which 
manifestly fair and reasonabl. Theru shall he Onsduur as to costs . 


O. P. SHARMA, 


Presiding Officer, 
Industrial Tribunal. Haryana , Faridabad . 


ited 20th August, 1971. 


No. 


945 , dated 20th August, 1971 


Forwarded ( four copies) to the Secretary to Government, Haryana, Labour and EmploymentDepart 
nents, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 


0. P. SHARMA , 


Dated 20th August, 1971 , 

Presiding Officer, 

Industrial Tribunal, Haryana, Faridabad . 
No. 9231-4Lab -71/ 28345.- In pursuance of the provisions of section 17 of the Industrial 
sputos Aci, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following 
ard of the Presiding Offic . , Industrial Tribunal, Haryana, Faridabad , in respect of the dispute between 
e workmen and the managuruent of M s Sub -Divisional Engineer , P.W. D. ( B. & R.) Nuh. 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


REFERENCE No. 60 OP 1971 


Between 


THE WORKMEN AND THE MANAGEMENT OF M /S SUB -DIVISIONAL ENGINEER , 

P. W. D. ( B. & R.), NUH 


Present. 


Shri C. B. Kaushik , for the workmin , 


Nemo, for the managment 


AWARD 


Some industrial disputes existing between the Sub Divisional Enginecr , P.W.D. ( B. & R.) Nuh land 
ir employees wee ee red io adjud cation to th s T ibunal by the Guvernor of Haryas.a , in cxc ciso 
the pones coa tirred b ; c : use (d ) of sub -sic 01 ( 1) of sectio i 10 of the Industrial Disputes Act, 
47 , -vide o.der No. ID / 16913-17, dated 2nd Jui.O , 1971, with the following tems of icfc.cnc. 
(1 ) Whether the wrkmen working in the following gangs alo entit ad to the increase of 

Rs 7.50 in their wages ? If so ; from which date ? 


( 1 ) Gang No. 5 & 6 


D.A. Road . 


( 2 ) Gang No.1 


Jhir Road 


( 3 ) Gang No. 1 

Bhiwani Road . 
(2) Whether a seni city list of Mites & Boldar be upplied to the Haryana P.W.D. Workers 

Union , Gurgaon . 
(3 ) Whethe : Mates are entitled to Belts and Pagries ? If so , with what details and from which 

date ? 
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4. Whether Beldars are entitled to Pigries Tid Billas ? If so , with what details and from which 

date ? 


On receipt of reference , usual notice wee given to the part e : to put in their le pective state 
aints . It is, however, not nec : sary t. go into 010 muris of the ca.e ai acco.ding to the statement of 
hi C. B. Kau hik , autho - ised representative of the vokio belts and parie , have been suppli d to the 
oncerned wo kmsi ani t ie rist of the dil !! d huvi buat given up by t iem . In the circumstances, a 
No-Diiputo award is made but thiru sh 1l he ny ordur is to c ) t . 


0. P. SHARMA , 


Dated 20th August, 1971. 


Presiding Officer , 
Industrial Tribunal, Haryana . 

Faridabad 


f . 947 , iütud 20th August 1471 


Forwarded (four copies) 10 the Suc biry to Guvernununt, ila yilni, Lahoin and E inployment Depart 
ments, Chandigarh , as required inde: scction 15 of Industrial Di rutes Act, 1947 . 


Dated 20th August, 1971 . 


O. P. SHARMA , 

Prosiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


Nem 


No. 9230-4L 15-71 23301 . -- n pursuit of b pr :vis ons in setion 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Hiry.ll ? is pleased to publish the following award of the 
Presiding Officer, Industrial Tribunal, H 1 v.191 :1, Farida!. in roses of th : ispite between the workmen and 
the management ofM s E o Metal Works , Gurgion . 


BEFORE SHRI O. P. SHARMI, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL. HARYANA , 

FARIDABAD 


Reference No. 120 of 1971 


between 


HRI JAI RAM WORKMAN AND THE MANAGEMENT OF M / S EGO METAL WORKS, GURGAON 


Present - 


Shri Jai Ram , concerned workman wit : his authorisoi respresentative Shri C. B. Kaushik . 


Shri D. C. Chadha , for the management. 


AWARD 


The following disrutexistinc hetween the runa eme it of Mis Ego MetalWoks . G rraon , and 
its workman Shri Jai Ram was referred o : adjudicati in to this Tribunal,-vide order Nr. ID /GG /22 
V - 70 /26576-80 , dated 2nd Sep eml or . 1979. fiha GVunor of Haly..nil , in exercise ( f he powers con 
farred under clause ( d ) of sub -section (1 ) of section 10 of th , Industrial Disputes Act, 1947 : 

Whether retrenchm nt of Shi Jai Ram son of Garib Dass , was justi.id and in order , If 

not , to what solicf is hy entitled ? 


on receipt of the reference, usu :1 noticis wire given to the pariies and ih: y put in their respective 
statementts . It is , hou evit, not nices a y tu co ir to the nerils of the case as an amicable sellement has 
been arrived at between the parties ar d othei stem ni have he :n receriled . Themanagement has agreed 
to pay to Shri Jai Rom coiicer.d workmin , ooppunt of his full rate wares for th : pe wd from th : date 
of his retrenchment from survic :, i.e. , 30th Nvemb . 1969. till today , the 19th August 1971. The manage 
mont has further agreed to pay lo him bonis : p .. th November, 1969 at 4 per cent of his annual 
wages, as defined under th : paymert of B : 13.5 lt. 1965. The amount s due on account of wages and 
bonus has to be paid within a period font minth ro . todily. Shri Jai Ram tas given up his claim for 
reinstatement and the above payment sh.Il be in full and f ir.al sutterini « f his all claims against the manage 
mcnt. 


-- 
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The award is, therefore , midi in iems of the above settlement whi_b is fuit and reasonable . 
There shall be no order as to costs . 


0. P. SHARMA , 


Dated 20th Aug ist , 1971. 


Presiding Officer, 
Industrial Tribunal, H.ryin.2 , 

Faridab..d . 


No. 946 , dated the 20th Auglis !, 1971 


Forwarded ( four copies ) to the Secretary to Government, H ryana, Labour and Employment Depart 
meats, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


O. P. SHARMA , 


Datod 20th August, 1971. 


Presiding Officer 
Industrial Tribunal, Haryana , 

Faridabad . 


B. L. AHUJA , 
Commissioner of Labonr and Employment 

and Secy . 
TOWN AND COUNTRY PLANNING DEPARTMENT 

(URBAN ESTATES) 

The 3 d Septem , ! 971 
NO. LAC ( P ) NTLA 71 2406. - Whe eas it appears to the Gov rno of Ha yana that land is likely 
to be needed by the Government at public x **ner , for a pub ic nu po e. Il melv, for planned evelopment 
in the area of vil age Kundi, Hadbast No. 36.5, teh il Kilka , district Ambala, it is he e sy notified that the 
la nd doscribed in the specification buiow is required for the bovc purpose . 


This notification is made under the p : ovisions of section 4 of the Land Acquisition Act, 1894, to 
all whom it may concern . 

Plans of the Ind may be inspected in the offices of the following : 

1. Director, Urban Estates, Kothi No 231, Sector 8 - A , Haryana Chandigarh 
2. Deputy Commissioner, Ambala , 
3. Land Acquisition Officer ( Panchkula ) Urbad Estate Kothi No. ? 24 , Sector 18- A , Haryana , 

Chandigarh 
4. Tehsildar Kalka . 


In exercise of the powers conferred by the aforo aid section , the Gove nor of Haryana is pleased to 
authorise the officers for the time being eng ged in tc unde taking with their sirvants and workmen to 
cnter upon and survey any land in tc locality and do all other acts requind or permitted by that section . 

Any person interested in the above land who has any object on to the acquisition thereof, may 
within thirty days after the date on which "ublic noti e of the substanx of this notivation is given in the 
locality , file an object.on in writing befo c the Land Acquisition Cullector ( Panchkula), Uiban Estate , 
Kothi No. 224 , Sector 18 -A , Haryana , Chandigarh . 


SPECIFICATION 


Di trict 


Tehsil 


Locality ! 
Village 


Hadbast 
No. 


Area in 

acte . 


Description 


1 


3 


6 


An.ball 


Kalka 


Kundi 


366 


342.8 acres 


Total are of village 
Kundi excluding Phimni 
and inside Phirni. 


